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The figures in the rzght-hand margm mdzcate marks.
Candzdates are requzred to give. their answers in their

"own words as > far as practzcable

1. Answer any ten questions: - 2x10=20
-G wifs ees Sa WS o

i) What do you mean by.Human ResOUrce
- Management? '

BT Bl W e @R

ii) What do you mean by ‘Man Power Plannmg")
oI ST iy e N2

1ii) Define ‘Recruitment’.

B e g ,

iv) Mention two internal sources Of recruitment.
Fcamer 4 wrejed Gt T ¥4

v) What do you mean by ‘Trade Test ? -
‘&S 5% % N @R
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vi) What dd you mean by ‘Training’?.
‘G e J @R
vii) What do you mean by “Vestibule Training’ ?
‘oo G < N @R
vm) What do you mean by ‘Dry Promotlon
TR e FeCe H QAR
iX) Mention two Ob_]eCthCS of Performance

Appraisal,
X) Mentmn two 11m1tat19ns of Performance
o Appralsal by Results.

0
xi) What do you mean by Job Evaluation’? |
‘Eﬁ?&mw TS A @RI?
Write names of tradltlonal methods of 'Job
€valuation'.
e EORER ﬁﬁﬁ@ Wﬁﬁ A @
Xiii) Mention two advantages of Job Analysis. |

O wpmERFeT 9 TR S

xii)

Xiv) ‘What are the basic differences between training

and development?

aﬁma«@mmﬁmmﬂwa? .

(2)
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xv) What.is the ‘Brain-storming’ training method?

| @RASERR e oS 2

. Answer any four questions: 5%4=2(0

@@ viafe m@mm:
i) Explain the nature of ‘Human Resource

Management’

‘ﬁ@mmﬁvnwmmﬂ?’mﬁ?l%aw?m

-ii)  Discuss the néed of Human Resource Planning.

RS AR TN S |
iii) Mention the différent steps of “selection’.
Bieere~da Rifew dtef SER F
iv) - State the advantages and dlsadvantages of

' ‘Promotlon *
AP ~a qﬁmﬂuﬁﬁmﬁi aﬁn S 1)

V) - Distinguish betwt’-en ‘Job Ana1y81s and ‘JOb
" Evaluation’,

TR RIRBT e T LTI 93 505 ey
vi) State the objectives of. Job Evaluation’.
&R RS g7 Trepell T 37
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- 3. Answer any two questions:  10%2=20
Q-G vf6: 2eys TR w8 3
i) Discuss the functlons of Human Resource

Management'.

Ff@fmj Bl W TR ST 1
i) Discuss the affecting factors of Human
o Resource Planning.

Wwwﬁﬁﬁﬁw wmﬁwm

¥ .
iii) DlScuss the different training methods of human
' resource

S TR R eﬁ’ﬂ oo S |
V)  Discuss the process of recqntment of human

' l‘esource

me@ﬁmﬁmml ‘
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